
California Inland Empire Council

Boy Scouts of America

CAMP HIRING PRACTICES AND PROCEDURES

As an equal opportunity employer the California Inland Empire Council accepts applications for
summer camp staff position (volunteer or paid) regardless of sex, race, religion or creed as long as
that individual is at least 14 years and willing to adhere to the principles and policies of the Boy
Scouts of America. The hiring procedures and requirements include.

1. Applicant must be a registered member of the Boy Scouts of America.

2. If an applicant is between the ages of 14 and 18, a Scoutmaster recommendation and parents,
permission signature are required on the application.

3. A personal interview is conducted by design atd camp management using
a list of approved questions.

4. A decision will be made to hire the best qualified candidates based upon the applicant's skills
coupled with the needs of the camp. The consideration of an applicant for employment will be
finalized after references, verification of work histories and, if over 18 years of age, fingerprint
ing results from the Department of Justice. Also needed from each individual is a volunteer
statement of disclosure provided them by the council.

5. At time of hire the employee is given their job description to be initialed (one copy for employee
and one copy for management). A Camp Staff Manual Is also provided. The manual includes
policies, guidelines, rules and regulations.






